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Fifty global brands urge Taiwan to support responsible

recruitment of migrant workers

PUBLISHED | THURSDAY, SEPTEMBER 12, 2024

(BRI ADVOCACY FREEDOM OF ASSOCIATION & COLLECTIVE BARGAINING RESPONSIBLE RECRUITMENT


https://www.fairlabor.org/fifty-global-brands-urge-taiwan-to-support-responsible-recruitment-of-migrant-workers/
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September 11, 2024

Minister Kuo Jyh-huei

Ministry of Economic Affairs

No. 15, Fuzhou St., Zhongzheng District
Taipei City 100210, Taiwan

September 11, 2024

Minister Ho Pei-Shan

Ministry of Labor

No. 207, Song Jiang Road, Zhongshan District
Taipei City, Taiwan 104472

September 11, 2024

Minister Kuo Jyh-huei

Ministry of Economic Affairs

No. 15, Fuzhou St., Zhongzheng District
Taipei City 100210, Taiwan

Dear Minister Kuo:

We are writing to request your support to ensure that responsible business practices are
consistently and sustainably applied in the recruitment of migrant workers to Taiwan. We
are particularly focused on the situation for migrant workers who are employed in
Taiwan's textile mills.

We acknowledge the important contribution Taiwan's textile mills make to supply chains
around the globe, and to our companies’ own operations. This is why the responsible
recruitment and employment of migrant workers in the mill sector is of utmost important
to us, and to the competitiveness of Taiwan's mills.

Recent reports by the U.S. Department of State, the International Labour Organization,
local and international media, and civil society groups, and a forthcoming report from a
US-based NGO, Transparentem, indicate that some migrant workers in Taiwan incur
significant debt to pay home-country recruiters for jobs in Taiwan, as well as ongoing
costs to labor brokers after arrival, and many times additional deposits/fees charged to
discourage workers from terminating their contracts early. In addition, these reports also
allege that some migrant workers can face abusive working and living conditions,
including restricted freedom of movement, retention of identity documents, excessive
overtime, and threats of repatriation if they report grievances, complain about poor labor
conditions, engage in workplace organizing or collective bargaining, become pregnant, or
attempt to change employers.

If not properly addressed, such issues create a high risk for forced labor. As you may be
aware, the United States, the European Union, Canada, Mexico, and other countries have
proposed or passed laws that restrict imports of goods that are suspected of being
produced in whole or in part with forced labor. Further, many companies expect or
require their suppliers to reduce and eliminate these risks to prevent trade enforcement
actions that may lead to significant business costs, civil and criminal penalties, and
reputational damage. Actions to prevent forced labor and other labor violations are also


https://www.fairlabor.org/wp-content/uploads/2024/09/Taiwan-Ltr-to-Govt-07112024-1.pdf
https://www.fairlabor.org/wp-content/uploads/2024/09/Taiwan-Ltr-to-Govt-07112024.pdf
https://www.fairlabor.org/wp-content/uploads/2024/09/Taiwan-Ltr-to-Govt-07112024-1.pdf
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Following the Thread: Labor
Abuses in Taiwan's Textile
Industry

Tailwan
Report: Following the Thread (February 2025)
Report Executive Summary - Chinese

[Z Report Webpage - Chinese

Interim Report Published (September 2024)


https://transparentem.org/report/taiwan-following-the-thread/

Benchmarking -
A TENEEEAR HSEFEER
() TRANSPARENTEM okl Ouwhpprondh  OwTeam  Ourvirk + Lates Q seorh.

==

UREAEEE © HhAA IR
GEEENSENIReE

Taiwan

SFER G Transparentem (WATFESHE TA4B40) 3% T3
1) #2022 MNP BEEIRKR2024F 2B EEHZRE
¥p08BIA1E » BRItZIN » hidEREAE ¥ E2025528
IEARREBRELNEE S o THREARA T ERRPEREM
RETE RBIARMEE TS 6% -1 —35IiB—
LERENRERMELHBE T E5EEENHREREHEEGE
HEREREX > HPHSEHE « BnRSAAEHFEERE
MR > BEREBSHEVNNESIEN - SRBHPSHEEN
PR > R4&ER DA EBENSHIERREME » FaRMEE
LZHNRRESE - SERRIMNEBRMFAHNEREEER
#h > AABBAIERK  RRENE > FERSIN SEEENERE
B17ED...



https://transparentem.org/report/taiwan-following-the-thread-chinese/

Benchmarking — Glove industry in Malaysia .

The U.S. Customs and Border Protection Will
No Longer Detain Certain Malaysian

Disposable Gloves Previously Subject to
Withhold Release Order

October 15, 2024



https://www.clarkhill.com/news-events/news/the-u-s-customs-and-border-protection-will-no-longer-detain-certain-malaysian-disposable-gloves-previously-subject-to-withhold-release-order/

Current Crisis — for multiple industries

Speed Up!

Addressing forced labor risks in Taiwan’s

car, bicycle and electronics industries



https://www.dol.gov/sites/dolgov/files/ILAB/submissions/Taiwan-Bengtsen-03-04-2025.pdf

urrent Crisis — for multiple industries

_Intro_duction_

Supply chain cases out of Taiwan

Buyers: Axiomtek USA, Axis Technologies, Berlin Packaging, Bosch, Centurion, Buyers/owners: Honda,
Continental, Dupant, Dutch State Mines, Echostar/HughesNet, Evergreen/Pio- Hyundai, Kuozui Moters,
neer, Flex, Ford, General Motors, Giant Bicycles, Hella, 'Oreal, Magna, Maxxis Mitsubishi, Nissan, Pegatron,
International, Motorola Solutions, Niagara Bottling, Opel/Stellantis, REI, Scott Sanyang Motor, Toyota,
Sports, SpaceX/Starlink, Specialized, Trek, Visteon, Verizon, Veritiv, Walmart, ZF. Wistron, YouBike.

Chin Poon Industrial

Shinkong Synthetics

Fibers Corp

U. D. Electronic Corp
Lioho Machine Works
Kuozui Motors

Hwa Hsia Glass

Maxxis
Iron Force
Pegavision
Topview
Axiomtek



https://www.dol.gov/sites/dolgov/files/ILAB/submissions/Taiwan-Bengtsen-03-04-2025.pdf
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Contact us:

Max Chen PR A i
WISER Consulting Ltd.

Mobile: +886 970-363838
E-mail: max.chen@wisertw.com
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CREDITS: This presentation template was created by Slidesgo, and includes icons by Flaticon, and
infographics & images by Freepik
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